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The first peace, which is the most important, is that which comes within the souls of people when they 

realize their relationship, their oneness with the universe and all its powers, and when they realize that 

at the center of the universe dwells the Great Spirit, and that this center is really everywhere, it is within 

each of us. This is the real peace, and the others are but reflections of this. The second peace is that 

which is made between two individuals, and the third is that which is made between two nations. But 

above all you should understand that there can never be peace between nations until there is known 

that true peace, which, as I have often said, is within the souls of men."

Black Elk 



Thunderbird Partnership Foundation is a national voice advocating for 
First Nations culturally-based wellness services
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Wellness from an 
Indigenous perspective is a  
whole and healthy person 
expressed through a sense 
of balance of body, mind, 
emotion and spirit. 
Central to wellness is belief 
in one’s connection to 
language, land, beings of 
creation, and ancestry, 
supported by a caring 
family and environment

- Elder Jim Dumont

Indigenous Wellness 
Framework
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http://www.fnha.ca/Documen
ts/FNHA-MHW-Summit-2018-
Presentation-Decolonizing-
Addiction-and-Indigenous-
Harm-Reduction.pdf

http://www.fnha.ca/Documents/FNHA-MHW-Summit-2018-Presentation-Decolonizing-Addiction-and-Indigenous-Harm-Reduction.pdf
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“Culturally Informed Trauma Approaches are a way of 
thinking and doing that provides holistic approaches with 

understanding of the traumatic experience and its effects on 
the survivor, family, and community”                                     

-

People can and do recover from the effects of trauma when they receive the 
right services and supports 



Reactions to Life Stories/Events: 

• Stress

• Traumatic stress:

• Vicarious Trauma 



Care provider Exposure to Life 
Events and Coping

• Single life events

• Traumatic events



Exposure to Trauma

• Burnout

• Compassion Fatigue

• Transference 

• Countertransference 

• Vicarious Trauma (secondary trauma)







Effects of VT

• Short-term reactions or longer-term effects 
that continue long after the work has finished

• Can persist for months and sometimes even 
years after work with traumatized individuals 
without effective intervention

• Does not in any way suggest weakness or fault 
on the part of the care provider, but is often 
inherent in the work undertaken by the helper 
(Ross & Halpern, 2009).



Risk Factors
• Past history of personal trauma

• Lack of  effective and supportive process to discuss traumatic

content of work

• Lack of preparation, orientation, training and supervision on the job

• Constant exposure to trauma with little or no variation in work

• Overwork

• Socially isolating self: both on and off work 

• Ignoring healthy boundaries 

• Difficulty expressing emotions and needs

• Tendency to avoid feelings, withdraw, or blame others for stress situations

• Taking on too much 

• Lack of experience 

• Too much experience (being in the job for many years) 

• Working with large numbers of traumatized children, especially sexually 
abused children 

• Working with large numbers of individuals who suffer with dissociative 
disorders 

• Having too many negative clinical outcomes (Bloom, 2003) 
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Interference

ability to continue 
to help (stirs up past 

memories or traumas  in 
own life)



Own trauma or life experiences with different agencies affects how we operate in the 
helping field 



Creator endowed everyone with resources, strengths, abilities and skills to deal 
with these difficult situations and challenges

• promote resilience and strength 

• use cultural practices and healing



The greatest events 
aren't the loudest, 
but the most quiet

hours

FASTING

To cherish knowledge is to know wisdom;
To know love is to know peace
To honour all of Creation is to have respect; 
Bravery is to face the foe with integrity; 
Honesty in facing a situation is to be brave; 
Humility is to know yourself as a sacred part of Creation;
Truth is to know all of these things.
"Mishomis Book: Voice of the Ojibway" 

Protective Factors: 
Seven Grandfathers

Fasting is about going without to receive 
from the Spirit
Fasting is about looking at the truth of self



Know When Life is Out of 
Balance

Get help early before the problem grows too big



Self Care Planning

Exercise: Stress Audit

52



How Balanced is Your Life

Keep in mind that 
balance in your life 
is your own 
responsibility



Self Awareness

Self-awareness and understanding of vicarious trauma are critical 
components of your work

Essential that workers know themselves well and recognize what 
they bring to the interaction:

• Your strengths based story

• Culture

• Beliefs about healing and wellness

• Triggers

• Vulnerabilities



Effects on Care Providers

• Shift in reference-
• Diminished self capacity-

• Alterations in Experiences- individual/family

• Psychological needs disrupted-

• Internal resources-

EMPATHY:
capacity to understand or 
feel what another person 
is experiencing from 
within the other person's 
frame of reference or the 
capacity to place oneself 
in another's position



Vicarious Traumatization 



Personally Responding to VT

Professionally, it makes a profound impact simply by acknowledging 
vicarious traumatization 

• Awareness to make responsible choices towards creating balance in your 
work/personal life

• Balance with the various tasks by working out a schedule with your supervisor 
that allows for a break in your day/vacations/holidays and then make sure that 
you take it

• Connection is about nurturing relationships-creation, community, family, self 
and having an opportunity to share your state of mind, to talk about your 
challenges and frustrations creates balance and harmony





Organizational Shift on VT

The professional culture and practice of helping 
services must also shift to recognize staff safety 
needs that mitigate burnout and vicarious trauma, 
including:

• Supervision 

• Education 

• Self care opportunities 

• Team-based structures and practices that embody trauma informed 
approaches 50



Organizational Response to VT





Process to Debriefing

1.Schedule a regular time and place (each day or week)

2.Set up a Trauma  Informed (TI) environment- safety, trust

3.Examine strategies that support Trauma Informed Approaches
❖Case – transferring knowledge to skills, balanced workload

❖Worker – assessing resiliency & vulnerabilities, managing 
stress & self-care, ensure strong alliances with trust
❖Organization – determining caseload and implementation 

of TI policy

4.Highlight learning and change practices



Managers Promoting Resiliency



Managers Promoting Trauma 
Informed Environment





Looking Ahead: Self Care 
Planning

Exercise: Complete a Holistic Health Performance Assessment

Who are those organizations, groups, natural helpers, traditional 
healers or societies within and outside of the community that will 
help you in your self approaches?



Your WELLNESS

Consider what you will do for personal wellness tonight after 
this session

What are you going to commit to doing with the new 
information you learned today? 

Empathy: Caregivers Caring



Creator gave us

Tomorrow to 

Make a 

Difference….

If tomorrow 

Cannot be any

Different than

Today…then 

What do we 

Need tomorrow

For?

Closing Thought:

Think about tomorrow and who you wish to continue the 

dialogue with to effectively move toward wellness for all 

First Nations Peoples… 

How will you collaborate with 

Leaders/Elders/community to better serve  the needs 

and challenges of individuals and families in your 

community?

Tomorrow



QUESTIONS????



MIIGWETCH!!! Thank you

For more information on our work, please visit

www.thunderbirdpf.org 

www.nnapf.com

Nora Bressette

Thunderbird Partnership Foundation

nbressette@thunderbirdpf.org

Office: 519-692-9977 ext. 302

http://www.nnapf.com/
mailto:nbressette@thunderbirdpf.org

