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Strategic Partnership Investment Fund – Mi’kmaq Employment  
 

On July 24, 2014, the Assembly of Nova Scotia Mi’kmaq Chiefs’ Co-Chair, Chief Sidney Peters, met with Aboriginal 
Affairs and Northern Development Canada (AANDC) Atlantic regional staff to discuss the Strategic Partnership 
Investment (SPI) Fund.  The SPI fund was an allotment of funding that had been allocated to the region to assist 
with Mi’kmaq involvement in the National Shipbuilding Procurement Strategy (NSPS) - locally referred to as the 
Irving Project.  
 
The SPI fund was made available to the region in 2013 but after receiving no applications, the fund was reallocated 
nationally.  AANDC advised Chief Peters that unless successful applications were received immediately from our 
region, this fund would again be reallocated this year, and AANDC Headquarters indicated that after two lapsed 
years, the funding would not be reoffered to the region again.   
 
In response to this, as mentioned in the October Benefits Newsletter, KMKNO developed and submitted an 
application to access the dollars, on behalf of the Assembly and all Nova Scotia Mi’kmaq.  Taking direction from the 
Benefits Committee and the NSPS Pillar Committee work plans, the funding application developed focused on 
identifying barriers to training, employment, business development, apprenticeship and monitoring Mi’kmaq 
participation.   
 
As there are a lot of moving pieces to the NSPS, and hundreds of companies throughout the supply chain, the 
intention of this funding is to coordinate efforts so that all Nova Scotia Mi’kmaq have increased opportunities to 
benefits from the NSPS, increase collaboration amongst ourselves and leverage opportunities.   
 
As part of the funding application, a Project Coordinator and a Project Assistant will be hired to act as project 
coordinators. Working closely with the Assembly, the Benefits Committee, Native Employment Officers, Economic 
Development Officers, other organizations, Mi’kmaq business owners, industry representatives, government 
partners and our Mi’kmaq communities, the main deliverables up to March 31, 2015 will be:   

 taking over management of the Pillar working groups, including providing travel costs for Mi’kmaq 
representatives;  

 working with Mi’kmaw Kina’matnewey (MK) to identify barriers to high school students selecting 
appropriate courses; 

  working with training organizations to address post-secondary curriculum gaps that create barriers to 
employment;  

 work with the Province, Trade Unions and Mi’kmaq to develop a Mi’kmaq apprenticeship strategy to 
overcome gaps in apprentice opportunities;  

 work to understand the NSPS supply chain and work to build relationships on behalf of all NS Mi’kmaq and 
identify opportunities with industry proponents; 

  identify gaps to successful procurement opportunities and work with NS Mi’kmaq businesses to address 
and rectify (certifications, web presence); and  

 define Aboriginal and measureable protocol for Irving and other proponents.    
 
These job ads have been distributed with a closing date of November19 and an anticipated interview date of 
November 24.  All interviews and final candidate selection will be completed by the Chiefs who comprise KMKNO’s 
Personnel Committee.   
 

For additional information, please contact: 

Jennifer MacGillivary, Impact and Benefits Officer 
Kwilmu’kw Maw-klusuaqn Negotiation Office 
jmacgillivary@mikmaqrights.com 
902-843-3880 

mailto:jmacgillivary@mikmaqrights.com

