
 
 
 

Assistant Deputy Minister, Negotiations and Reconciliation Division 

Ministry of Aboriginal Affairs 

Are you a seasoned executive with the passion and drive who can contribute towards the 
government’s strategic approach to improve outcomes for Indigenous people? Use your 
negotiations expertise to support moving forward on Land Claims, Treaties and 
Consultations in Ontario. Consider this exciting and challenging opportunity as your next 
career move. 

Reporting to the Deputy Minister, the Assistant Deputy Minister of Negotiations and 
Reconciliation will direct Ontario’s Aboriginal land claims program function, policy and 
coordinated process. This key executive role will ensure the formulation of strategic and 
operational plans, policies, standards and guidelines to advance and support negotiations 
and land claims and the achievement of the government’s strategic direction, associated 
goals and objectives with respect to Ontario Aboriginal affairs. 

What can I expect to do in this role? 

In addition to representing the Ministry and the Ontario Government at senior level 
discussions with Canada, other provinces, Aboriginal representatives to promote the 
province’s position on Indigenous issues and the negotiation of land claims and self-
government agreements, the Assistant Deputy Minister of Negotiations and 
Reconciliation will also be expected to: 

 Continue to resolve land claims in a timely manner, concluding the Agreement-in-
Principle on the Algonquin land claim, developing a draft Algonquin treaty for public 
consultation and continuing to encourage the federal government to make progress 
on outstanding land issues. 

 Move forward with the new Treaty Strategy that will provide constructive 
engagement with First Nation communities, revitalize treaty relationships and 
promote improved socio-economic outcomes for Indigenous people.  

 Develop an education and awareness campaign to increase public awareness, 
understanding and recognition of treaties and treaty rights. 

 Work with ministries to ensure that Ontario continues to meet its duty to consult 
and, where appropriate, accommodate Aboriginal communities. 

This position requires a leader with a deep understanding of First Nations and Aboriginal 
issues, history and interests, which may be found in an Indigenous person or gained 
through experiences with Indigenous communities. 

How do I qualify? 

Executive Leadership: 
 You have experience leading large teams and representing an organization, 

association or community.  
 You model OPS values and promote the principles of inclusion and diversity. 
 You have demonstrated that you can lead change while promoting integrated policy, 

programs and services. 

Consultation and Negotiations Experience: 
 You have experience negotiating mandates with government, the broader public 

sector or Indigenous communities. 
 You have demonstrated success in collaboration and mediation. 
 You are a strategic thinker who has identified issues and risks arising from 

negotiations along with proactive approaches to resolving them. 

Understanding of Indigenous Communities: 



 
 
 

 You have knowledge of Aboriginal affairs, culture, socio-economic issues, 
organizations, land claim history, self-government principles, to serve as a credible 
Ontario Government representative to Aboriginal peoples and ensure the success of 
negotiations and land claims functions, processes and the resolution of associated 
issues and critical situations. 

 You have demonstrated experience in Aboriginal affairs, to serve as a credible 
representative between Ontario and Indigenous peoples. 

Political Acuity, Relationship and Issues Management: 
 You are a superior communicator and politically astute, to serve as a credible 

representative between Ontario and Aboriginal peoples. 
 You model and champion collaborative approaches and balance Indigenous and 

stakeholder interests. 
 You have employed interest-based approaches to achieve successful outcomes with 

internal and external partners having competing interests. 

Location: 160 Bloor St E, Toronto 

Salary range: $146,700 - $167,650 per year 

Please apply online, only, by Monday, February 8, 2016, by visiting 
http://www.gojobs.gov.on.ca/Preview.aspx?Language=English&JobID=89177. 
Please follow the instructions to submit your application. Faxes are not being accepted at 
this time. If you require accommodation in order to participate in the recruitment process, 
please contact the Executive Talent Search Unit at careersexecutive@ontario.ca. Only those 
applicants selected for an interview will be contacted. 

The Ontario Public Service is an inclusive employer. Accommodation will be provided in 
accordance with Ontario’s Human Rights Code. 

www.ontario.ca/careers 


